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Abstract  

This study examined effect of human resource cost on financial performance of quoted 

brewery firms in Nigeria. The specific objectives are to ascertain the effect of staff cost on net 

profit margin, and return on asset of quoted brewery firms in Nigeria. Ex-Post Facto 

Research design was adopted for the study. Data for the study were extracted from breweries 

companies quoted on the floor of the Nigerian Stock Exchange from 2007 to 2019. 

Regression analysis was adopted to test the formulated hypotheses with the aid of E-view 

version 20. The analysis revealed that staff cost has positive and significant effect on the net 

profit margin and return on equity of quoted brewery firms in Nigeria, while finding shows 

that  Staff cost has positive but insignificant effect on return on Asset of quoted brewery firms 

in Nigeria. Based on the findings, the study recommended that Nigeria breweries should 

imbibe the culture of capitalizing and reporting investment on human resource that can 

improve the quality and productivity. This will impact positively on their financial 

performance consequently on the share price value.  
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1.0 Introduction 

The design of human resources (HR) information systems aids in the fiscal measurement of 

human resources and contributes to the planning of these resources on a local, regional, and 

national level. HR has advanced a new perspective on the correlations between economic 

prosperity, social justice, and environmental protection through the model. The New Jersey 

Bell made a similar effort in releasing human resource information in its financial filings 

(Ezeagba, 2014). 

Human capital has long been acknowledged as an important asset and source of value for 

businesses. It is today referred to as core competence, knowledge production, and innovation, 

all of which create value in addition to physical and financial resources (Izedonme, Odeyile 

& Kuegbe 2013). It is critical for businesses to use their personnel as a competitive weapon 

in order to get a competitive edge. A strategy for increasing employee productivity in order to 

increase business value has been a major focus. Firms seek to optimize their workforce 

through comprehensive human capital development programmes not only to achieve business 

goals but most important is for a long term survival and sustainability. Staff cost as human 

resource accounting information is not considered as an asset in the financial statement even 

though human resource investment and its benefit to organization improvement cannot be 

overemphasized. Although, traditional accounting treats costs related to a company‟s human 

resources as expenses on the income statement. This reduces profit, but HRA treats these 

expenditures as assets on the statement of financial position that have future value for the 

company.  

The majority of scholars found a positive significant relationship between Human Resources 

and Performance, while others found an insignificant negative relationship. As a result, we 

discovered that Human Assets must be valued and reflected in the financial statement 

alongside other intangible assets. This is the only way to achieve total business information 

goal alignment. As a result, this study fills in the gaps to investigate the impact, particularly 

on the beer sector of the economy. The researcher determined that this study was worthy of 

investigation in order to close the gap and see if the same results could be reached on brewing 

enterprises listed in Nigeria.  

The main objective of this study is to examine effect of human resource cost on financial 

performance of quoted brewery firms in Nigeria. The specific objectives are as follows:  

1. To ascertain the effect of staff cost on profit margin of quoted brewery firms in Nigeria. 

2. To determine the effect of staff cost on return on asset of quoted brewery firms in Nigeria.  

 

2.0 Review of Related Literature 

2.1   Conceptual Review  

2.1.1 Concept of Human Resources Accounting 

While the realization of a company's potential to create value is increasingly emphasized, 

Ashton (2005) observed in his paper Intellectual Capital and Value Creation that there 

appears to be a marked shift in emphasis towards the "intangible value drivers" in place today 

that will position the firm for value realization tomorrow. Ashton concluded that the Skandia 

Navigator and related framework have sometimes served as a foundation for external 

reporting of non-financial information, and that understanding it may be useful for not only 

understanding value creation (and value creation research), but also for communicating value 

creation. 
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Akintoye (2005) opined that essential accumulation of goodwill in firms can be a function of 

a well managed business environment by well experienced managers who have spent enough 

time to understand organizational policies, politics and ethical values. From the above 

assertions, it can be said that human element is one of the most valuable inputs in an 

organization. A team of competent, devoted and motivated persons can convert a sick 

concern into a successful one.  

Bullen and Eyler (2010) state that Human Resource Accounting involves accounting for 

expenditure related to human resources as assets as opposed to traditional accounting which 

treats these costs as expenditures that profit. Accounting is the systematic accumulation of 

information about changes in investments made in human resources and reporting back that 

information to operating managers in order to assist them to make better decisions than they 

would have been able to make without such additional information (Enyi & Adebawojo, 

2014). 

Human Resources Accounting is a way of quantifying the efficacy of personnel management 

operations and the usage of people in an organization, according to Raghav (2011). 

According to Parameswaran and Jothi (2011), human resources accounting is defined as the 

measurement and communication of human resource data to interested parties, as defined by 

the American Accounting Association. According to the numerous definitions above, human 

resource accounting is simply accounting for the worth of people in a company in order to 

improve information for users of financial information to make better decisions. 

2.1.2 Staff Cost 

Staff Cost is the entire payment paid to employees in cash or in kind in exchange for their 

services during the accounting period, regardless of when they are paid (Landefeld, Moulton, 

Platt & Villones, 2010). As a result, the treatment of compensation is consistent with the 

System of National Accounts 2008 recommendation, which states that compensation should 

reflect total remuneration and be calculated on an accrual basis. The wages of employees are 

included in Staff Cost, but not the profits of self-employed people.  

Wages and salaries, as well as supplements to wages and salaries, make up an employee's 

pay. Wages and salaries, which generally accounts for over 80 percent of compensation, 

consists of cash remuneration of labor (including sick or vacation pay, severance pay, 

commissions, tips, and bonuses), and in-kind remuneration of labor such as transit subsidies 

and meals.      

 

2.1.3 Financial Performance 

In general, one of the primary determinant elements that are commonly utilized in measuring 

the success or failure of businesses is performance. Although various studies have been 

conducted on performance-related issues as they affect organizations or enterprises, 

academics have found it difficult to define it. Performance is perhaps the most extensively 

utilized dependent variable in organizational research today, according to Roger and Wright 

(1998), but it is also one of the most ill-defined conceptions. They also confirmed that the 

debate to define what performance means has been going on for a long time and is not 

restricted to the field of strategic Human Resources. Gavrea, Ilies and Stegerean (2011) 

confirmed the fact that defining organizational performance has been very challenging to 

researchers because of its many meanings.  

Gavrea, Ilies and Stegerean (2011) further noted several other definitions of performance as 

highlighted by Lebans and Zuske (2006), this included defining performance as a set of 
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financial and non financial indicators which offer information on degree of achievement of 

objectives and results.  For an organization to effectively and efficiently achieve its goals and 

objectives, human asset should be considered as a germane factor contributing to 

organization‟s performance. The performance of an organization could be categorized into 

human resource which could be measured in terms of turnover; organizational category 

which could be measured in terms of productivity, quality, customer satisfaction and 

manufacturing flexibility; financial accounting category which could be measured in terms of 

return on assets (ROA), return on equity (ROE), profits margin, sales, and employee value; 

while the financial market category could be measured in terms of stock prices or the 

measure of the ratio of the market value of the firm‟s assets to their replacement cost in line 

with the Tobin‟s Q (Rogers & Wright 1998). 

 

2.1.3.1 Net Profit Margin  

This is the percentage of revenue remaining after all operating expenses, interest, taxes and 

preferred stock dividends (but not common stock dividends) have been deducted from a 

company's total revenue.  

The net profit margin, also known as net margin, indicates how much net income a company 

makes with total sales achieved. A higher net profit margin means that a company is more 

efficient at converting sales into actual profit. Net profit margin analysis is not the same 

as gross profit margin. Under gross profit, fixed costs are excluded from calculation. With net 

profit margin ratio all costs are included to find the final benefit of the income of a business. 

Similar terms used to describe net profit margins include net margin, net profit, net profit 

ratio, net profit margin percentage, and more. To calculate net profit margin and provide net 

profit margin ratio analysis requires skills ranging from those of a small business owner to an 

experienced chief finance  officer (CFO). As a result, this depends on the size and complexity 

of the company. 

 

2.1.3.2 Return on Assets (ROA) 

Return on assets (ROA) is an indicator of how profitable a company is relative to its total 

assets. ROA gives a manager, investor, or analyst an idea as to how efficient a company's 

management is at using its assets to generate earnings. Return on assets is displayed as a 

percentage and it‟s calculated as: 

ROA = Net Income / Total Assets 

In basic terms, ROA tells you what earnings were generated from invested capital (assets). 

ROA for public companies can vary substantially and will be highly dependent on the 

industry. This is why when using ROA as a comparative measure, it is best to compare it 

against a company's previous ROA numbers or against a similar company's ROA. 

Remember that a company's total assets are the sum of its total liabilities and shareholder's 

equity. Both of these types of financing are used to fund the operations of the company. Since 

a company's assets are either funded by debt or equity, some analysts and investors disregard 

the cost of acquiring the asset by adding back interest expense in the formula for ROA. In 

other words, the impact of taking more debt is negated by adding backs the cost of borrowing 

to the net income, and using the average assets in a given period as the denominator. Interest 

expense is added because the net income amount on the income statement excludes interest 

expense. An analyst that chooses to ignore the cost of debt will use this formula: 

ROA = (Net Income + Interest Expense) / Average Total Assets 

https://investinganswers.com/node/5108
https://investinganswers.com/node/2792
https://investinganswers.com/node/4567
https://investinganswers.com/node/5151
https://strategiccfo.com/gross-profit-margin-ratio-analysis/
https://strategiccfo.com/wikicfo/net-income/
https://strategiccfo.com/how-long-can-a-company-lose-money-without-running-out-of-cash/
https://strategiccfo.com/wikicfo/gross-profit-margin-ratio-analysis/
https://strategiccfo.com/wikicfo/fixed-costs/
https://strategiccfo.com/operating-income-example/
https://strategiccfo.com/business-accelerator/
https://strategiccfo.com/net-profit-margin-ratio/
https://strategiccfo.com/net-profit-margin-ratio/
https://strategiccfo.com/net-profit-margin-ratio/
https://strategiccfo.com/how-businesses-can-prepare-for-natural-disasters/
https://strategiccfo.com/how-cfos-drive-revenue-growth/
https://strategiccfo.com/can-you-grow-a-company-having-a-players/
https://www.investopedia.com/terms/i/invested-capital.asp
https://www.investopedia.com/terms/p/publiccompany.asp
https://www.investopedia.com/terms/t/total-liabilities.asp
https://www.investopedia.com/terms/s/shareholdersequity.asp
https://www.investopedia.com/terms/s/shareholdersequity.asp
https://www.investopedia.com/terms/s/shareholdersequity.asp
https://www.investopedia.com/terms/i/interestexpense.asp
https://www.investopedia.com/terms/n/netincome.asp


International Journal of Advanced Academic Research | ISSN: 2488-9849 

Vol. 7, Issue 9 (September, 2021) | www.ijaar.org  

 

5 

 

The ROA figure gives investors an idea of how effective the company is in converting the 

money it invests into net income. The higher the ROA number, the better, because the 

company is earning more money on less investment. Let's evaluate the ROA for three 

companies in the retail industry - Macy's, J.C. Penney, and Sears. The data in the table is for 

the fiscal year ended January 28, 2017. 

Return on Equity (ROE) is a measure of a company‟s annual return (net income) divided by 

the value of its total shareholders‟ equity (i.e. 12%). Alternatively, ROE can also be derived 

by dividing the firm‟s dividend growth rate by its earnings retention rate (= 1 – dividend 

payout ratio). 

2.2 Review of Empirical Study  

Okpala and Chidi (2010) carried out a study on human resource capital accounting and how it 

could contribute significantly to internal decision by management and external decisions by 

investors. Information on investment and value of human resources is useful for decision 

making in the enterprise. Thus they concluded in their study that human capital accounting is 

highly significant to investor in making relevant investment decisions and that the inclusion 

of human capital accounting in financial reporting is desirable to aid investors in making 

rational decisions. They also recommend the need to address the issues of human capital 

development at both the micro and macro levels and that human capital value should be 

included in the balance sheet of Nigeria organizations to aid investment decisions. Fariborz 

and Raiasheka (2011) conducted a study on human resources accounting (HRA) disclosures 

in financial statements and discovered that the use of HRA information in financial statement 

has incremental impact on individuals‟ decision-making process in order to stock investment 

statistically. Using regression analysis, their result also revealed that HRA information can 

play a critical role in internal managerial decision making and its measures can be used to 

show that investment in company‟s human resources may result in long-term profit for the 

company. Sarminah, (2013) examined the relationship between human capital and business 

performance. Data in the study was collected from a sample of 390 managerial staff in 

Malaysian logistics companies based on stratified random sampling. The obtained data were 

analyzed using SPSS Version 20.  Using regression analysis, the study found that human 

capital aspects are related to business performance. The findings indicated that human capital 

aspects of employees‟ competency and creativity emerged as the main factor that influenced 

business performance. Findings, implications and recommendations for future research from 

this study are discussed. Cherian and Sherine, (2013) ascertain the effect of human resource 

accounting and organizational performance. Human Resources are important assets of an 

organization. However, there is no legal regulation for accounting human resources in any of 

the organization‟s annual report. The main aim of this review is to study the benefits of HR 

practices to the firm. Their review highlights the theoretical definitions for HRA and 

challenges faced during implementation of HRA measurement models to predict the 

organization‟s performance. Human Resource Accounting helps to calculate the human 

resource capital, worth of management development, and enhances the value of management 

accounting. Oluwatoyin, (2011) carried out a study on human capital investment and 

economic growth in Nigeria: the role of education and health. Even though there are different 

perspectives to economic growth, there is a general consensus that growth will lead to a good 

change manifested in increased capacity of people to have control over material assets, 

intellectual resources and ideology, and obtain physical necessities of life like food, clothing, 

shelter, employment, e.t.c. This is why some people have argued that the purpose of growth is 

to improve peoples‟ lives by expanding their choices, freedom and dignity. This study made 

use of the Unit Root and Augmented Dickey Fuller (ADF) tests and found out that a positive 
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relationship exists between government expenditure on education and economic growth while 

a negative relationship exists between government expenditure on health and economic 

growth. Akinyomi and Olagunju, (2013) conducted a study on the effect of firm size on 

profitability: evidence from Nigerian manufacturing sector.  The data collected were analyzed 

and tested with regression analysis. However the results of these prior studies have been 

inconsistent and controversial, thus calling for further investigation. Return on assets (ROA) 

was used as a proxy for profitability while log of total assets and log of turnover were used as 

proxies for firm size. Furthermore, liquidity, leverage and the ratio of inventories to total 

assets were used as the control variables. The results of the study revealed that firm size, both 

in terms of total assets and in terms of total sales, has a positive effect on the profitability of 

Nigerian manufacturing companies. Okoye and Ezejiofor (2013) examined the appraise 

human resources development in organizational productivity and profitability. Their study 

shows that human resource development is very vital to any organizations ranging from small 

to large scare enterprise, since it is well known that no business can exist entirely without 

human being.  Also that one of the major functions of human resource development is the 

engagement of people to work in order to achieve sales growth and profitability another 

finding is that the method of training and development as gathered from interview contracted 

by the researcher are just by reason of the problems the company has due to lack of fund.  

Okpako, Atube and Olufawoye (2014) conducted a research work on human resource 

accounting and firm performance to determine the relationship between human resource 

accounting and firm performance. This paper conducted a survey on seven (7) companies 

quoted on the Nigeria Stock Exchange. The study used primary data, 260 questionnaires were 

distributed and 246 questionnaires were retrieved on the companies targeted at the staffs of 

human resource, accounting, and audit/internal control departments which were considered to 

be the relevant departments for this study. Following the collection of completed 

questionnaires, the study adopted the principle component analysis to quantify the responses 

obtained so as to obtain a series which captured the composite value of the human resource 

accounting variable. The study reveals that human resource accounting variables impacted 

positively to the level of firm performance. Ibok and Ibanga (2014) conducted a study on the 

impact of human capital development and economic empowerment on the socio-economic 

development of Akwa Ibom state and discovered that, in addition to training, the government 

also launched elaborate empowerment programs that have assisted many people in becoming 

self-employed or labor employers. In order to allocate data, the study used a historical and 

descriptive approach. The study found that, from 1999 to 2012, the government, as the 

economy's primary engine, had a favorable impact on the training and retraining of public 

sector employees. Lakshmana (2014) examined human resource accounting: a frame work for 

better financial accounting and reporting.  Accounting is crossing its boarders since the 

inception of single and double entry system. The accounting concepts and conventions made 

a stronger contribution to the field of accounting. It concluded with the future road map for 

financial accounting to consider it as “Human Resource Financial Accounting”. Edom, Usang 

and Eyisi, (2015) examined the impact of human resource accounting on the profitability of a 

firm: empirical evidence from access bank of Nigeria plc and found out that there is a 

positive relationship between the indicators of human resource cost (training cost, 

development cost and number of staff) and the profit of the organization (Access Bank Plc) 

The crux of the study was to examine the impact of human resource accounting on the 

profitability of Access Bank of Nigeria Plc, from 2003 to 2012. Using the ordinary least 

square analytical technique, secondary data from Access Bank of Nigeria Plc were obtained. 

It was discovered that there was a significant relationship between training cost, development 

cost and the profit of the bank. Ezenyilimba, Ezejiofor, and Afodigbueokwu (2019) 

investigated the impact of Total Quality Management on deposit money bank organizational 
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performance in Nigeria. The data was obtained through questionnaires and presented in a 

tabular format, with the t-test performed using the Statistical Package for Social Science 

(SPSS) version 20.0. The findings show that total quality management practices affect 

customer satisfaction in Nigerian deposit money banks; that total quality management 

practices affect customer loyalty in Nigerian deposit money banks; and that total quality 

management practices affect customer satisfaction in Nigerian deposit money banks. 

Odhon‟g and Omolo (2015) carried out a study on the effect of Human Capital Investment on 

Organizational Performance of Pharmaceutical Companies in Kenya and found a positive 

significant relationship between human capital investment and organizational performance.  

The independent variables include: training, education, knowledge management and skills 

development. Study used questionnaires in data collection, descriptive and inferential 

statistics used in the analysis. The study recommends provision of quality education, relevant 

training linked to industry requirement, the study suggest adoption of German Dual 

Vocational Education and Training system to facilitate and strengthen linkage between 

education sector and the industry. The study also suggest introduction of Skill Development 

Fund to equip the communities and businesses with relevant skills required in the dynamic 

global market place. Using annual time series data from 1980 to 2012, Oladeji (2015) 

investigated the impact of human capital development on economic growth in Nigeria and 

discovered a major implication on educational and health policies in Nigeria. The OLS 

approach is used in this research. The conclusion demonstrates that a 1% increase in GDP is 

accompanied by a 22% growth in human capital, when measured in magnitude. This 

hypothesis states that increasing spending on education and health will result in an increase in 

GDP. The R2 (goodness of fit) estimate of 0.80, or 80%, indicates that the independent 

variables account for around 80% of the variation in the dependent variable. Adebawojo, 

Enyi and Adebawo, (2015) conducted a research work on human asset accounting and 

corporate performance and the result of the analyses confirmed that human asset accounting 

significantly affects the banks‟ performance at F-ratio = 56.280, P≤ 0.05, R2 =0.193. Human 

beings are the most critical assets in organizations as established in the available literatures. 

They drive other organizations‟ resources to achieve success. Currently, this most important 

asset is not being accounted for or disclosed in the organizations‟ statement of financial 

position like other physical assets and intangible assets. Hence, this study investigated the 

likely effect of human asset accounting on the performance of business organizations in 

Nigeria. The empirical study adopted an Ex-post facto research design, conducted on all 18 

publicly quoted banks in Nigeria capital market. The instrument of data collection was 

questionnaire designed on a six steps Likert Scale and validated through peer review with 

Cronbach Alpha Coefficient of 0.807 and 0.870 for Human Asset and Organization 

Performance respectively. The hypothesis was tested using simple regression model. It 

concluded that capitalizing human assets would positively impact on performance of 

organizations and recommended its disclosure as intangible asset in the balance sheet. 

Ezejiofor, Nwakoby and Okoye (2015) examined the extent at which Human Resource 

Management affect the performance of business organization. The study used survey research 

design and the data collected were analyzed with five point Liker‟s scale. The hypotheses 

were tested with simple regression analysis. From the analysis, this study found that Human 

Resource Management has effect on the performance of business organization. This has to do 

with training and development, good planning system and proper management as a motivator. 

Edom, Inah, Adanma, (2015) examined the impact of human resource accounting on the 

profitability of Access Bank of Nigeria Plc, from 2003 to 2012 and found out that there is a 

positive relationship between the indicators of human resource cost (training cost, 

development cost and number of staff) and the profit of the organization (Access Bank Plc).. 

Using the ordinary least square analytical technique, secondary data from Access Bank of 
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Nigeria Plc were obtained. It was also discovered that there was a significant relationship 

between training cost, development cost and the profit of the bank. However, the number of 

staff does not have a significant effect on profit of the bank. Nonetheless, organizational 

performance is dependent upon the performance of the individuals that make up the 

organization. That is, organization does not exist in a vacuum; there are people (employees) 

who may work together towards achieving its goal. Nwosu and Eze, (2016) in their study 

which is an appraisal of Human Resource Accounting found out that the implementation of 

human resource accounting in organization's annual financial report will go a long way in 

improving organizational performance An accounting system where people or human 

resources are treated as „capital investment‟ will not only affect the preparation of financial 

statements but will ultimately affect organizational performance. Triangulating existing 

knowledge on the topic, while stating the ideas in practical and useable form, the paper 

examines the need, concept and evaluates the usefulness and application of human resource 

accounting to organization. Adeyemi and Ogunsola, (2016) conducted a study on the impact 

of human capital development on economic growth in Nigeria: ARDL approach which were 

sourced from the World Bank Indicator and National Bureau of Statistics and found out that 

there is positive long-run relationship among secondary school enrolment, public expenditure 

on education, life expectancy rate, gross capital formation and economic growth but it is 

statistically insignificant It was set out to explore the relationship between human capital 

indices (education and health) and economic growth. The study employed ARDL Co-

integration analysis to estimate the relationship among the variables used in the study. The 

study established long-run co-integration among the variables. The results also showed that 

there is negative long-run relationship among primary, tertiary school enrolment, public 

expenditure on health and economic growth. Olowolaju, (2016) carried out a research work 

on the effect of human capital expenditure on the profitability of quoted manufacturing 

companies in Nigeria and found out that only expenditure on health can significantly predict 

net profit at 5% level of significance.. A sample of 10 listed manufacturing companies on the 

Nigeria Stock Exchange was used for the study. This study used data mainly from secondary 

sources and the analysis of data collected was done using descriptive and inferential statistics. 

The descriptive statistics include mean, standard deviation, kurtosis, skewness while 

inferential statistics that was used in testing the hypotheses include panel regression and 

correlation. The study concluded that human capital expenditure significantly influenced 

profitability of manufacturing. Obialor, (2017) carried out a study on the effect of 

government human capital investment on economic growth in Sub -Saharan Africa: evidence 

from Nigeria, South Africa and Ghana (1980-2013) to analyze the growth effect of three 

government human capital investment variables of health, education and literacy rate on the 

economies of these countries; Secondary data are sourced from World Development 

Indicators (WDI) online Database and analyzed using Co-integration techniques and Vector 

Error Correction mechanism (ECM) at 1% and 5% significance levels. The results indicate 

that two out of the three human capital proxy variables; Health,(GIH), and Education (GIE), 

show significant positive effect on growth only in Nigeria, while literacy ratio (LR)is 

insignificantly positive in all countries. This study concludes that in spite of the above result, 

the SSA countries‟ economies still exhibit the potentials for enhanced economic growth in 

the long run judging from the VECM test results. The study therefore, recommends for SSA 

countries to prioritize skill development, increase budgetary allocations, as well as promote 

policies that enhance school enrolment in secondary schools in the sub-region. Ezejiofor, 

John-Akamelu and Iyidiobi (2017) determined the adoption of Human Resource Accounting 

on the Profitability of Corporate Organizations. The study used increase in staff salary, 

increment in staff and staff retirement benefits as human resource proxy. Exploratory 

research design and time series data were adopted for this study. Data for the study were 
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collected from selected ten (10) commercial banks in Nigeria. Data collected were analyzed 

and tested with t-test statistical tool with aid of SPSS version 20.0 version. The study 

revealed that the study revealed that increase in staff salary has positive effect on 

organizational profitability, also that the level of increment in staff has influence on 

organizational profitability. Another finding is that staff retirement benefits have positive 

effect on organizational profitability. Manukaji, Osisioma and Okoye (2019) examined the 

effect of human resources development on the performance of quoted companies in Nigeria. 

Data were sourced on employee remuneration; training and development cost, size of the 

employee, and return on assets a proxy for performance. The data generated were analyzed 

using descriptive statistics, correlation test and ordinary least square estimation technique. 

The study found that employee remuneration and training and development cost have 

significant effect on performance of quoted companies in Nigeria. Size of employees was 

found to have insignificant effect on performance of quoted companies in Nigeria. The study 

concludes that human resources development has significant effect on performance of quoted 

companies in Nigeria. The study recommends systemic and continuous evaluation of the 

human resources to determine those that needs development. 

Many studies on human resource accounting have been conducted, including those by Okpala 

and Chidi (2010), Fariborz and Raiasheka (2011), Islam, Kamruzzaman & Redwanuzzaman 

(2013), Ezeagba, (2014), and Edom, Inah, Adanma, (2015); however, the majority of them 

tended to focus solely on accounting aspects of human resource, without considering the cost 

aspect. Second, to the best of our knowledge, no other researchers have undertaken 

investigations on brewery enterprises using the same variable as the current study in Nigeria. 

As a result, this study fills in the gaps to investigate the impact, particularly on the beer sector 

of the economy. As a result, this study fills in the gaps to investigate the impact, particularly 

on the beer sector of the economy. This research would also look into whether staff costs 

have an impact on net profit margin, return on investment, and return on equity when staff 

costs are used as a proxy for human resource expenses. Because most research relies on 

survey data, this study relied on audited financial statements from the sample firms. The 

researcher determined that this study was worthy of investigation in order to close the gaps in 

the sectors, variables, and methods. 

 

3.0 Methodology 

3.1. Research Design  

This research focused on the role of human resource accounting on the profitability of 

corporate organization in Nigeria. This research relied heavily on historical data. Basically, 

data was obtained from the secondary source.  Therefore, the study adopted Ex-post-facto 

research design.  

 

3.2 Population and Sample Size 

The population of the study consists of 5 breweries companies quoted on the floor of the 

Nigerian Stock Exchange (NSE) as at 2019 and have consistently submitted their annual 

reports to the NSE from 2007 to 2019.  

 

3.4 Source of Data  

The data for this study were obtained from secondary source. Secondary data were extracted 

from the published annual reports and accounts of the companies and the Nigeria Stock 

Exchange (NSE) fact book for the relevant years. The data extracted from this source are on 

Profit margin (NPM), and Return on Assets (ROA), which represents the dependent 
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variables. Similarly, data on dependent variable, represented by staff cost (SC) were extracted 

from the same source. 

3.5 Model Specification 

In order to test for the relevance of the hypotheses regarding the impact of cost incurred on 

human resource on quoted brewery firms in Nigeria listed on the Nigerian Stock Exchange, 

the following model (Regression model) which examines the relationship between a 

dependent variable and two or more repressors or independent variables was adopted for the 

respective variables and hypotheses. 

Y = b0+b1 PM +b2ROA +E……………… (1) 

β 0, are the intercepts; β 1 are the coefficients of the explanatory variables;  are the 

coefficients of the moderating variables and μ = (, are the error or disturbance term that 

absorbs the influence of omitted variables in the proxies used. 

Where 

FP = Financial Performance which is dependent variable was Proxied as 

NPM = Profit Margin 

ROI= Return on Asset 

Human Resources cost (HRC) which is independent Variables will be proxied as 

SC=   Staff Cost 

 

3.6 Method of Data Analysis 

The statistical technique employed in analyzing the data is the regression analysis. 

Regression analysis is very relevant in investigating the predictable power of the independent 

variables on the dependent variable. The analysis was guided by the specified model in each 

hypothesis. All the hypotheses were tested at 5% level of significance. Statistical Package for 

Social Sciences (SPSS) Version 20.0 was utilized in data analysis of this study. 

 

4.0 Data Presentation and Analysis 

4.1 Data Presentation 
The presentation of the data from the annual report was done in a tabular form and analyses 

using the ratio Analysis to determine the result.  

4.1.1 Data analysis 
Table 4.1: Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

SC 65 36901.09 38047404.00 8591484.7552 8020832.25705 

NPM 65 1.16 55.08 35.6963 13.45110 

ROA 65 1.71 75.59 17.5720 15.97334 

Valid N (listwise) 65     

Table 4.1 presented the descriptive statistics for the dependent and independent variables 

(ROA= Staff Cost, NPM = Net Profit Margin, ROA = Return on Assets,. The standard 

deviation of the variables ranges from 13.45 to 18.41Net profit margin has the lowest 

standard deviation of 13.4 followed by the ROA 15.97. The relatively low standard deviation 

for all the study variables may be an indication that the sampled data for the study is normally 

distributed. 
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The result also indicated an average mean value of (17.57%) for ROA. The minimum return 

on assets made by the sampled conglomerate is 32%, while the maximum value of ROA 

realized by the sampled conglomerate stood at 74%. 

 

4.2 Test of Hypotheses 

The hypotheses formulated for the study were tested using the regression and correlation 

analysis. The result of the test determines whether the null hypotheses (Ho) would be 

accepted and it‟s alternate (Hi) rejected and vice verse. 

Hypothesis 1:  

Staff cost has no significant effect on the net profit margin of quoted brewery firms in 

Nigeria. 

Table 4.2.1: Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .328a .108 .093 12.80776 

a. Predictors: (Constant), SC 

Table 4.2.1 above revealed an adjusted R
2
 value of 0.0.93. The adjusted R

2
, which represents 

the coefficient of multiple determinations imply that 9% of the total variation in the 

dependent variable (NPM) of quoted conglomerates in Nigeria is jointly explained by the 

explanatory variable (SC). 

Table 4.2.2 ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 1245.221 1 1245.221 7.591 .008b 

Residual 10334.433 63 164.039   

Total 11579.653 64    
a. Dependent Variable: NPM 

b. Predictors: (Constant), SC 

 
Table 4.2.3: Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 30.972 2.338  13.249 .000 

SC 5.499E-007 .000 .328 2.755 .008 

a. Dependent Variable: NPM 

From this Table 4.2.2 above which is ANOVA table tells if the model is statistically 

significant or not. This is because R
2   

is not a test of statistical significance, it only measures 

and explains variation in Y from a predictors.  The F- ratio is used to test whether or not the 

R
2 

occurred by chance alone. The F- ratio found in the ANOVA Table measures whether the 

staff cost has weak significant effect on the net profit margin of quoted brewery firms in 

Nigeria occurs by chance. Based on the Table above, we could see that the overall equation to 

be statistically significant by (F=0.008) 

Decision 

We could see that the value of β is 0.328 (Which is positive and significant), t-value is 2.755 

(which is more than standard 2.00) and P-value or significance level is 0.008 (Which is less 

than 0.05). Results illustrate that staff cost has positive significant effect on the net profit 

margin of quoted brewery firms in Nigeria. Hence we reject null hypothesis and accept 
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alternate hypothesis which says that staff cost has positive and significant effect on the net 

profit margin of quoted brewery firms in Nigeria. 

Hypothesis2:  

Staff cost has no significant effect on return on Asset of quoted brewery firms in Nigeria. 

Table 4.2.4: Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .166a .127 .092 15.87750 

a. Predictors: (Constant), SC 

Table 4.2.4 above revealed an adjusted R
2
 value of 0.92. The adjusted R

2
, which represents 

the coefficient imply that 9% of the total variation in the dependent variable (ROA) of quoted 

conglomerates in Nigeria is jointly explained by the explanatory variable (SC). 

Table 4.2.5: ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 447.471 1 447.471 1.775 .188b 

Residual 15881.977 63 252.095   

Total 16329.448 64    
a. Dependent Variable: ROA 

b. Predictors: (Constant), SC 

Table 4.2.6: Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 14.740 2.898  5.086 .000 

SC 3.297E-007 .000 .166 1.332 .188 

a. Dependent Variable: ROA 

From this table 4.2.5 above which is ANOVA table tells if the model is statistically 

significant or not. This is because R
2   

is not statistical significance, it only measures and 

explains variation in Y from a predictors.  The F- ratio is used to test whether or not the R
2 

occurred by chance alone. The F- ratio found in the ANOVA Table measures whether the 

staff cost has significant effect on the return on asset of quoted brewery firms in Nigeria 

occurs by chance. Based on the Table above, we could see that the overall equation to be 

statistically significant by (F=0.188 

Decision 

We could see that the value of β is 0.166 (Which is positive and significant), t-value is 1.332 

(which is less than standard 2.00) and P-value or significance level is 0.188 (Which is more 

than 0.05). Results illustrate that staff cost has positive insignificant effect on the return on 

assets of quoted brewery firms in Nigeria. Hence we accept null hypothesis and reject 

alternate hypothesis which says that staff cost has positive and significant effect on the return 

on asset of quoted brewery firms in Nigeria. 

 

4.3 Discussion of Findings 

This study contradicts Omodero, Alpheaus, and Ihendinihu (2016), who claimed that human 

resource costs have an impact on firm financial performance in Nigeria. The findings show 

that employee benefit expenditures have a positive and considerable impact on profitability, 

accounting for 73.9 percent of differences in profit after tax in Nigerian businesses. Personnel 
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Benefit Costs, on the other hand, have no substantial effect on company turnover, according 

to the findings. As a result, the research suggests that human resource investments have a 

favorable trade-off effect on company profitability and growth. 

This result is inconsistent with work of Okpako, Atube & Olufawoye (2014) who conducted 

a research work on human resource accounting and firm performance.  The study reveals that 

human resource accounting variables impacted positively to the level of firm performance. 

This research aligns with that of Edom, Usang, and Eyisi (2015), who looked at the influence 

of human resource accounting on the profitability of Access Bank of Nigeria Plc from 2003 

to 2012. The findings demonstrated that there is a positive association between human 

resource cost indicators (training cost, development cost, and number of employees) and the 

organization's profit (Access Bank Plc). It was also observed that the cost of training, 

development, and the bank's profit had a substantial relationship. The number of employees, 

on the other hand, has no bearing on the bank's earnings. 

 

5.0 Conclusion and Recommendations 

5.2 Conclusion  
The link between financial performance and investments in humans is increasingly becoming 

important and interesting area of enquiry following fundamental shifts from breweries to 

knowledge based economy. Positive personnel costs have a small but considerable effect on 

the net profit margin of traded beer enterprises, but they can have a big impact on their 

financial performance. Traditional accounting systems treat human resource expenditures and 

investments as expenses in the year they occur, although the nature and features of the 

investment necessitate capitalization. The impact of human resource costs on the financial 

performance of publicly traded beer enterprises in Nigeria was investigated in this study. 

Human resource cost (HRC) and profitability have a positive link, according to the funding. 

 

5.3 Recommendations 

Based on the findings, the following recommendations are proffered. 

1. Nigerian brewers should adopt a culture of leveraging and reporting human resource 

investments in order to increase quality and productivity. This will have a beneficial 

impact on their financial performance and, as a result, on the value of their stock.  

2. In line with this conclusion, we advocate that firms regard human resource establishment 

and development expenditures as strategic investment possibilities for gaining a 

competitive advantage in today's economic world. 
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